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OUR REPORT

The coming report is Catapult’s 2022 ESG
Report, published on September 22, 2023.
The report was prepared by Catapult’s
internal HSE Team, which incorporates our
operational data, sustainability goals
and/or objectives, as well as utilizes
industry standards and metrics for the
2022 reporting period.

Reporting.

Our report has been prepared in

accordance with material topics within the

following international reporting

methodologies:

¢ Global Reporting Initiative (GRI)
Standards: the global standards for
sustainability reporting

¢ United Nations Sustainable
Development Goals (SDGs)

e Equitable Origin EO100™ Standard

Reporting Scope

Our report includes our operational activities
for the 2022 calendar year. The data presented
has been internally validated and reviewed by
Catapult’s executive team for assurance.

Naming Conventions
The terms “we”, “our”, “us”, “Catapult”,
“Company”, "Corporation" refer to Catapult

Environmental Inc.

Disclaimer

GRI Standard 11: Oil and Gas Sector 2021 is not
effective until January 01, 2023, but the
material topics within this Standard have been
adopted into this report as a best practice.
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STRONG INSTITUTIONS FOR THE GOALS
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The 2030 Agenda for Sustainable
Development was adopted by all
United Nations Member States in
2015 and intends to provide a
‘blueprint’ for peace and prosperity
for people and the planet, now and
into the future. These SDGs (‘Goals’)
listed below are goals which are to
be implemented either entirely or as
individual goals to meet the intent of
the 2030 global goals.

Catapult has evaluated all SDGs and
identified the ten SDGs commitments
below, of which strategies were
developed to support the intent of the
2030 Agenda.

GODD HEALTH
AND WELL-BEING

(CLEAN WATER
AND SANITATION

QuALTY
EBUCATION

1
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ECONDMIC GROWTH BELOW WATER TOR THE GOALS
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Standard

The EO100™ Standard applies to energy production
and generation operations and related infrastructure.
As an energy production and generation service
provider, Catapult is not eligible for certification,
however we have chosen to integrate the framework
to promote continual improvement of energy
operations by integrating the principles and objectives.

Equitable Origin EO100™

Section Topic Focus Area
’ A!r q_uallty . * GHG emissions
« Biodiversity impacts . Remediation of
« Carbon neutrality . s
* Closure & restoration . g?lg{gngﬁatta;rllgblhtles
Environmental | - Energy management & 9
efficienc wastewater management
1ency » Waste production &
« Environmental management & management
mitigation + Water Re-use
» Fuel management
« Community health & safety :—rl]lé:nZ?] ;IL?shtF?e oples’
+ Data security & client privacy i h?s P
Social Capital | - Engagement & participation . Lgnd fiahts
« Fair, inclusive engagement & . Sustaingable communit
good faith consultation investment Y
» Compensation & benefits ) Ic_:srtzgiLtJiroﬁsworklng
« Diversity & inclusion . Labour relations
’ Employee health, safety & + Occupational health &
Human Capital wellbeing safety
« Emergency preparedness & . Recruitment
response plann.mg development & retention
+ Equal opportunity & treatment | Remuneration
« Fair labour practices - Working hours & leave
* Business ethics &  Regulatory capture &
transparency political influence
Leadership & | - Competitive behavior - Systemic risk
p p Y
Governance « Legal compliance management
« Management systems « Supply chain
+ Materials sourcing management
. . . « Lifecycle impacts of
Business ﬁv;r;r;rgﬁnat‘zgit:cgzlal products & services
Model and P H - Investing in ‘green’
Innovation operations energy solutions

« Service packaging

« Service quality & safety
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2022 HIGHLIGHTS AND FUTURE GOALS

5 ° 9,303 heavy truck trips 3
eliminated due to
pipeline transmission
> 709,298 kms of trucking
reduced

@ Continue to reduce the @

number of trucks on the
road via pipeline
connections

28R
)

> Zero Recordable
Incidents

o Zero Lost Time
Incidents

Continue Catapult's
trend of zero safety
incidents and zero lost
time incidents

CATAPULT ENVIRONMENTAL INC. ——  ESG REPORT 2022



TABLE OF GCONTENTS

INTRODUCTION ENVIRONMENTAL SOCIAL

GOVERNANCE GLOSSARY DATA

CATAPULT ENVIRONMENTAL INC. ——  ESG REPORT 2022



Introduction Environmental Social Governance Glossary Data

Dear Valued Stakeholders,

We are pleased to publish the Catapult Environmental Inc. 2022 Corporate Sustainability
Report. This report marks another year of achieving significant milestones in our journey
towards sustainable and responsible operations. This document will highlight some of the
strides we have taken toward Environmental, Social, and Governance (ESG) excellence.

The year 2022 was transformative for us, and this report encapsulates the progress we made
in realizing our ESG aspirations. Despite the challenges posed by commodity price volatility
and macroeconomic uncertainties, we demonstrated our commitment to sustainability and
innovation. Our customer base showed resilience, and our core business results continued to
improve while positioning the company for continued growth and success.

The past year saw additional strategic investments in water management infrastructure in

collaboration with our industry partners. Our efforts to reduce the consumption of surface
and potable water in the Montney formation near Grande Prairie, Alberta gained traction,

underlining our dedication to responsible resource utilization.

A transformative corporate transaction came in the form of our acquisition of Highwood
Organics in June 2022. This acquisition marked a pivotal step towards fostering
sustainability as we embarked on the development of an organics composting and renewable
natural gas (RNG) greenfield project in Aldersyde, south of Calgary, Alberta. The
commencement of construction on this project in the first part of 2023 demonstrated our
commitment to transforming organic waste into renewable energy and compost, thus
addressing critical environmental challenges.

Through our Aldersyde integrated composting and anaerobic digestion facility, we are poised
to significantly enhance organics processing capacity in the Calgary and Foothills regions of
Southern Alberta. Our efforts will not only curtail organic waste from being landfilled but
also produce enough RNG to heat thousands of homes through the harshest Canadian
seasons. The compost derived from organic waste is one of the most sustainable ways of
returning valuable nutrients to the soil.
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Our dedication to ESG extends beyond infrastructure. Even
though 2022 was a more active year for our organization, we
maintained our exemplary safety record. Consistent with
the results from 2021, in 2022 we had another year of
industry-leading safety achievements, with zero incidents,
zero safety violations, and zero contractor incidents. This
underscores our unyielding commitment to safeguarding
our workforce and operating in a safe manner.

Daniel O'Bryne
President, CEO & Director

In this report, we highlight the numerous ESG milestones
achieved throughout the year, all of which were made
possible through the contributions of our dedicated staff,
contractors, clients, and stakeholders. Their unwavering
support and collaboration have been instrumental in
propelling us forward on our sustainability journey.

As we move ahead, Catapult remains vigilant in identifying
opportunities that align with our waste mitigation and green
energy initiatives. These potential investments stand to
further consolidate our position as a developing leader in
sustainable practices.

Thank you for taking the time to read our 2022 Corporate
Sustainability Report which serves as a milestone in our
ongoing pursuit of ESG excellence.

Heather Culbert
Director, Chair of the ESG Committee

Sincerely,
Dan O'Byrne Heather Culbert
President, CEO & Director Director, Chair of the ESG Committee
Catapult Environmental Inc. Catapult Environmental Inc. 7
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ABOUT GATAPULT

Executive Summary

Catapult’s 2022 ESG report continues to
incorporate the GRI Sustainability Reporting
Standards, the United Nations Sustainable
Development Goals, and the Equitable Origin
EO100™ Standard for Responsible Energy
Development.

Catapult began with a focus on water and fluid
management associated with oil and gas
exploration and production. With our purchase
of Highwood Organics, a pivot into the field of
Renewable Natural Gas has begun. Our
commitment to ESG principals is embedded
within our operating philosophy, stemming from
our core value of Sustainability. Catapult’s ESG
strategy includes reducing freshwater usage for
hydraulic fracturing operations by promoting
alternative fluid utilization, asset re-use or re-
purpose to reduce greenfield developments and
a pledge to reach carbon neutrality by 2050.
Through strategic location placement of our
Complexes, we are able to utilize pipeline tie-ins
and reduce heavy truck traffic. This plays a
essential role in the reduction of GHG emissions
from Catapult, and our partners operations. Our
future endeavors into the Renewable Natural
Gas field will help support our goal to achieve
"Net-Zero" by 2050. Catapult’s 2022 ESG
Report is intended to highlight our ESG profile
and performance metrics relevant to our
company and stakeholders.

Governance Glossary Data

Core Values

% Safety - For All People

Client Service

Sustainability

% Adventurous

% High - Performance
N

] Team

20
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HISTORY AND GROWTH

Catapult is a private Canadian company
formed in January 2015, funded by ARC
Financial Corp., and led by a team of industry
experts, who provide unparalleled expertise,
value, and service in the waste management
and water management sectors. Catapult
partners with oil and gas companies to
implement innovative, practical, and
sustainable water management solutions. We
are committed to exceeding client
expectations and providing cost effective
solutions for the management of oilfield and
industrial generated fluids.

Social

Governance Glossary Data

Catapult has organically grown its market
presence within the prolific Duverney and
Montney fairway. We developed and began
operating our first waste management
Complex (near Fox Creek, Alberta), in
2016.1n 2017, Catapult expanded its Fox
Creek Complex to support the growth of
regional oil and gas exploration and
production. Catapult entered the N.E.
British Columbia market in 2018,
constructing and pipeline connecting the
Tower Complex directly to the neighboring
client’s infrastructure. In 2019, Catapult
expanded further in the Fox Creek region
by completing construction of our flagship
Berland Complex, which is strategically
located infield and pipeline connected to
one of its major clients. 2021 saw Catapult
expanding our operations and our
commitment to enhanced environmental
stewardship and sustainability with the
purchase of our Pipestone Water
Management Complex. Our Pipestone
assets include water sourcing, storage, and
re-injection facilities to offer access to cost
effective, environmentally responsible
water services. In 2022, Catapult began its
pivot to renewable energy by investing in
the future Aldersyde Organics Facility,
acquired from Highwood Organics. Our
goal is to utilize various regional organic
sources to produce biomethane, compost,
CO? and ammonia for
commercial/agricultural purposes.
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WHERE WE OPERATE

Head Office Future Operating Facilities and Complexes
Catapult Environmental Inc. Aldersyde Complex
1620, 700-9th Avenue SW 03-30-019-28W4, Alberta

Calgary, Alberta, Canada, T2P 3V4

Operating Facilities and Complexes

Fox Creek Complex
07-07-062-18W5M, Alberta

Berland Facility
01-19-059-23W5M, Alberta

Pipestone Water Complex
15-28-071-09W6M, 13-18-070-08W6EM
16-28-071-09W6M, Alberta

Tower Facility
09-28-081-17W6M, British Columbia

PIPESTONE
Midstream Assets:
Disposal, Storage, and
TOWER COMPLEX Supply
Design Capacity

FOX COMPLEX
Design Capacity:

ALBERTA

BRITISH COLUMBIA

BERLAND SASKATCHEWAMN

COMPLEX

Design Capacity:

10
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HOW WE INCORPORATE ESG INTO OUR PERFORMANGE

Catapult has outlined the following initiatives as the foundation of ESG within our
company. These initiatives help establish ESG integration into our policies and
fundamental performance targets.

Environment Social Governance
- Water Re-Use > Occupational Health & Safety - Developing Performance
> Climate Change, Biodiversity & < Emergency Preparedness & Metrics & Targets
Environment Response > Legal Compliance
> Waste Production & > Sustainable Community > Financial Disclosure
Management Investment o Integrated Management
> Energy Consumption > Equal Opportunities System
Reduction & Efficiency > Indigenous Peoples' Rights > Contractor Management
o Closure & Land Restoration > Human Rights & Personal
o Surface & Mineral Rights Security
> GHG Emission Reduction o Integrity & Accountability

> Client Service

11
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MATERIALITY MATRIX

Materiality assessment is the
principle of defining the ESG direct
and indirect topics that impact our
organization and our significant
stakeholders, who are identified
through the comprehensive
stakeholder engagement process.

The ranking, shown beside, and the
graph shown below, show the
primary identified ESG topics and
Catapult's prioritization of them.

Legend:

High Materiality
Moderate Materiality
Low Materiality

Categories [/ Topics

Occupational Heath and Safety

Environmental

Compliance

Emissions

Water and Effluents (Waste)
Employment

Rights of Indigenous Peoples
Local Communities

General Disclosures

Biodiversity

Diversity and Equal Opportunity

Non-Discrimination
Training & Education
Materials

Energy

Governance Glossary Data

Q00
00
®

Materiality Ranking

0]0]0)
0]10J0,
Q00
0]0]U,
0]00,
0]0]V)
0]0]0)
OO0
0]0]0)
0]0)
o0
010
010
00
0]0)

Diversity & Equal Opportunity

Stakeholders

Occupational Health & Safety

Environmental Compliance
Employment SD

—— General Disclosures

Emissions

Local Communities — @
Water & Effluents
\ Rights of Indigenous People

ence on

Non-Discrimination -\
Materials /

Biodiversity "€>

|{®/ Training & Education

[ Energy

it

Significance of economic, environment, & social impacts

CATAPULT ENVIRONMENTAL INC. ——  ESG REPORT 2022
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Social Governance Glossary Data

ENVIRONMENT

13 GHG Reductions
14 GHG Emissions

O

17 Asset Integrity
18 Spills and Incidents

15 Energy Consumption | 18 Land Use and Reclamation

15 Energy Reduction
15 Energy Recovery
16 Waste Generation
16 Water Handling

19 Biodiversity
19 Environmental Initiatives
20 Climate Change

Strategies

13
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GHG Reductions

Connecting our "Complexes" by transmission pipelines to our partners and therefore
reducing the need for 9,303 trucks throughout the year has contributed to the
elimination of 1,106 tCO% GHGs.

Targeting GHG emissions reductions starts with a qualitative and quantitative approach.
In 2022, Catapult assessed and analyzed our emission sources to establish our GHG

baseline. With this data, Catapult can now assess technology to support our GHG
reduction goals.

The addition of a Board of Directors member to chair our ESG committee will also allow
us to focus our efforts on areas of other potential GHG reductions.
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GHG Emissions

Flare Gas Usage (m®)

Scope 1:

Flaring 200,000 1
0.002 tCO?%, or 0.9 m* was produced from

flaring/ combustion of purge gas.

69,256.0

100,000

Business Travel and Facility Gasoline
95 tCO% (40 m®) were produced in 2022 0
from these areas. 201

(il
[ ) T

2020 202

("]

—e65
1 2022

=0

Facility Heat and Propane
Facility utilization of heat produced 59 tCO%
(38 m®).

Gasoline Usage (m®)

Scope 2:

394
2,369 tCO% were produced from Energy 4007
consumption overall.

200

Scope 3: A 40

Scope 3 emissions were not captured in 2019 2020 2021 2022
2022.

Scope 2
Electricity

Scope 1
Flaring

Heat and Propane Usage (m?®)

SD . 48

Total GHG

Emissions Scope 1

Gasoline ©O

2019 2020 2021 2022

Scope 1
Propane
15
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Energy Consumption

Social

Governance Glossary Data

2019 Energy

2020 Energy

2021 Energy 2022 Energy

Operations Consumption Consumption Consumption | Consumption
(kWh) (kWh) (kWh) (kWh)
Fox Creek 1,248,912 860,998 857,789 1,347,049
Complex (AB)
Ber'a?gBF)aC"'ty 1,015,507 1,196,015 1,320,070 1,715,892
TOWG(EE"’)‘C'“W 1,051,687 932,800 815,070 630,400
Energy Reduction

Annual Energy Consumption (kWh)

2,000,000 -

1,500,000 -

1,000,000

500,000

2019 2020 2021 2022

=— Fox Creek Berland -— Tower

Energy reduction is key to meet
Canada's Climate Change goals.
Multiple different initiatives are in
place at Catapult to meet our internal
goals. These include Variable
Frequency Drives (VFD’s) to reduce
and mitigate power consumption,
Solar Power lighting systems, the use
of drones to conduct land surveys, and
Solar Power thermoelectric
generators.

Energy Recovery

Catapult recovered 5,174 m® of crude
oil from our waste processing and
recovery operations. Our waste
processing storage tanks receive
incoming fluids, which rely on
chemical treatment and gravity to
enable the water and oil phases to
separate and enhance hydrocarbon
recovery.

16
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T

Waste Generation

The Company is focused on
reducing the waste footprint of our
operations by investing in
innovation and incorporating best
practices, such as reusable filters
and improved filtration systems.
Recyclable materials are handled
appropriately to preserve re-use
options and the Company partners
with service providers that are
aligned and support our
recycling/re-use objectives.

Water Management by Facility Water Handling

Catapult has two Alberta Water Act licensed source
water wells which are used for domestic and
industrial use at our Complexes. In total, 216.94 m® of
source water was used internally in 2022.

Catapult was formed to offer services that limit
freshwater consumption and promote water re-use.
Reducing the freshwater need is fundamental to
unlocking our clients ESG potential. In 2022 Catapult
disposed of 525,543 m® of Produced Water between
all facilities. In addition, 17,428 m® of NuVista /
Pipestone water was managed.

The design of Catapult's Complexes incorporates a
A
@ Berland @ FoxCreek [ Tower run-on/run-off management system to minimize
consequences to the complexes and environment.

6 Gosiimmo [ 14 o

9 e

17
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Asset Integrity

Asset integrity is a necessary part of operating
any facility or pipeline. Catapult has many
programs geared towards tracking continuous
improvement and reliability of our assets. Some
of these include:
> Groundwater Monitoring Programs
> Engineered Leak Detection Systems -
Pipelines/Tank Farms
> Above-Ground Storage Tank Monitoring
o Facility Integrity Management Programs
(FIMP)
o Pipeline Integrity Management Programs
(PIMP)
- Damage Prevention Program (underground
disturbance)
> Preventative Maintenance Program.

887%

Facility Integrity Program Audit Score

927%

Pipeline Integrity Program Audit Score

1007%

Damage Prevention Program Score

Governance Glossary Data

In 2022 Catapult also implemented a new
Inspection, Maintenance, and Monitoring
operational software program, EZ Ops, to
support both our operational requirements
and inspections and monitoring programs
within our Asset Integrity Programs.

In addition, Catapult conducted third-party
Risk Assessments on both our Pipelines and
Facilities. The risk assessments are used to
identify unmitigated and mitigated risks
with associated measures.

Our Facilities were given a Facility Integrity
Program Audit Score of 88%. The intent is
to assess the likelihood of failure from all
potential and existing threats for all our
equipment (process piping, tanks, rotating
equipment, valves, shut down devices,
instrumentation and control, flare systems)
and the associated consequences of a
failure.

Our pipelines were given a Pipeline
Integrity Program Audit Score of 92%, with
a Damage Prevention Program Score of
100%. The intent is to develop a Risk
Assessment that considers the risk in terms
of probability and consequence for
unmitigated and mitigation conditions and
to also understand and manage the risks
associated with our pipelinesin a
systematic way.

18
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15 i

8- Spills and Incidents

Catapult had one on-lease release of 200L of produced water in 2022.

Number of Reportable Spills Overall Volume Released (m?®)

68.0

1.5 0.0 0.2

Year Year

W21 2020 2021 2022 W20y 2020 @2021 2022

15 i

¥ Land Use and Reclamation

Catapult understands the potential

consequences of our actions and has a

deep commitment to mitigating our

impacts on the land. All actions are

carefully considered for impacts

before completed and Catapult

ensures that we are acting within

environmental recommendations. We

undertake the following initiatives to

reduce our footprint.

¢ Minimization of development
footprints

e Reactivating and reusing brownfield
assets

* Progressive reclamation

e Soil salvage

e Fibre salvage
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Biodiversity &=

Catapult owns 32.6 kms of pipelines covering
areas in Alberta and British Columbia. To help
protect the wildlife that coexists in this area
we try to minimize our impact as much as
possible.

To keep wildlife safe we follow community
guidelines for our facilities, keep our fences
intact, and remove any possible food sources
through good housekeeping practices. We
also complete testing of run-off from our
facilities to ensure we are not endangering
any species or sensitive environmental
receptors.

Governance Glossary Data

Environmental Initiatives

Catapult's use of direct pipelines to our
clients instead of relying on trucking is
a significant environmental initiative. In
2022, 9,303 truck trips were eliminated
by using pipelines. This means
approximately 709,298 kilometers of
driving was reduced. This also
subsequently reduces the risk of
driving related incidents.

Catapult's use of Remotely Piloted
Aircraft Systems (RPAS) to capture and
collect high resolution imagery, which is
then processed into detailed 3D models
and various maps, is also a imperative
initiative. The environmental benefits
include: Little to no environmental
impact(s) while monitoring
environmentally sensitive areas,
agricultural lands, and waterways,
utilizing available technology to reduce
the carbon footprint while collecting
detailed, measurable, and actionable
data.

20
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Climate Change Strategies

Quantifying emissions is one of Catapult's most substantial climate change
strategies Once numbers are quantified, actions can be taken to address any GHG
emissions, resulting from fugitive or venting sources.

For this reason, our Leak Detection & Repair program (LDAR) is incorporated into
our operations to address any potential leaks or emissions in a timely manner
upon detection of a source.

Another reduction strategy used is VFD's to limit energy consumption from our
pumps.

Limiting idling has also been suggested to all operators if they are able to stop for
longer then 30 seconds.

Finally, Catapult has analyzed the energy grid and identified peak hour trends.

With this research, we adjusted our power usage to operate outside of peak hours
to limit the stress on the energy grid when operations allow.

CATAPULT ENVIRONMENTAL INC. ——  ESG REPORT 2022
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SOCIAL

22 Safety Q

93 Health 25 Indigenous Efforts
26 Human Resources
23 Emergency Response 26 Emol
Plans Emp oyee
24 Community & Local xperience - -
26 Employee Training
Support 27 Employee Diversity
24 Stakeholder Relations 57 Team Catapult
24 Local Economic Support P

O
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Safety

As a core value of the Company, safety is our

biggest priority at any operating site or office.

In 2022, Catapult had a COR Recertification
Audit under Energy Safety Canada, using the
Energy Safety Canada Version 3.0 Audit
Protocol to assess our Health and Safety
Program. In a proud increase from 2021's
score of 90%, Catapult scored a 93%.

Catapult also utilized Energy Safety
Canada's Employer Health and Safety Profile
Report to assess our corporate awareness
comparative to the general industry
awareness. Catapult key performance
indictors (KPI's) were evaluated versus the
Oilfield and Industrial Hazardous Waste
Management industry, and were found to
exceed the industries current benchmarked
health and safety performance between
2013-2022.

Social

Governance Glossary Data

In addition, Catapult enhanced our
Contractor Management Program to
ensure all workers are meeting the
highest standards for safety while
working for or at our facilities and/or
project sites. 2022 continued to
follow 2021, 2020 and 2019 in terms
of zero incidents, zero reportable
safety violations, and zero
contractor incidents at all Catapult
work sites.

937%

COR Audit Score

LTIR 0 0

TRIR 0 0

- 19 | 2020 | 201

0 0

CATAPULT ENVIRONMENTAL INC. ——  ESG REPORT 2022
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3 GODD HEALTH
AND WELL-BEING

i

Introduction

Health

As COVID-19 restrictions
and limitations were lifted
or relaxed, our employees
were faced with the
challenges of adapting
back to the workplace.
After multiple years of
isolated, remote working
and the resulting mental
health aspects, returning
towork in a post COVID-
19 world had its own
complications and
rewards for all our
employees. Ensuring our
employees had the
required support was a
primary focus as we
began to return to the
'new’ normal.

As a company we still
encouraged the utilization
of our Employee and
Family Assistance
Program. In addition, the
Catapult team was
encouraged to adjust in a
way that suited their new
needs.

Environmental

Social Governance Glossary Data

Emergency Response Programs

Catapult completes an annual update and review of
ERP drills. This review is overseen by a third party.
Any recommendations or improvements are
integrated into our ERP's to enhance our responses.
Once updates are incorporated, annual drills are
completed in both Alberta and British Columbia.

In addition, Incident Command System (ICS) training is
required for most employees. All field employees are
certified in ICS100 foundations, leadership is certified
in ICS200, and necessary employees are trained to a
ICS300 level. Incorporating ICS training to support
our operations in the event of an emergency ensures
our staff can assess incidents, set priorities and
objectives while ensuring the safety of our employees
and the public during an emergency event.

Catapult is also proud to be a Western Canadian Spill
Services (WCSS) member, which provides equipment
in the event of an emergency spill and annual hands on
training for a representative of the company.
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iitt Community & LocalSupport -~ Stakeholder Relations

Stakeholder relations is a core foundation in
our license to operate, thus maintaining a
credible relationship with all stakeholdersin
all areas of operation is essential for our
future success.

Giving back to the communities in which
we live and operate is part of our social
license and is important to Catapult's
foundation. In 2022, we had multiple
initiatives both near our facilities and in

Calgary, where our main office is located. As Catapult grows we strive to enhance our

social responsibility. Enhancing our brand,
In Calgary, we held Catapult's 3rd Annual

Charity golf tournament where we raised
over $9,000 for Pacekids Programs. We
also sponsored the Knights Hockey Clubs
Annual "Joust in the South".

reputation, and recognition, and increasing
our client base and customer loyalty will help
us achieve these goals. Retaining talented
employees and reducing our regulatory
burden are also added techniques to attain

o o our goals.
In the communities around our facilities

and complexes, our employees donated
their time to range maintenance with the
Fox Creek Gun and Archery Club. Our
staff also organized and participated in
several river access cleanups on the
Berland River to enhance the quality of
these areas.

Local Economic Efforts

In 2022, Catapult contributed
approximately $1,036,623 to local vendors,
contractors, and consultants. Maintaining
good relationships with our communities is
crucial and picking our suppliers from these
communities helps keep a connection
between them and the facilities that
operate nearby.

25
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8 DEGENT WORK AND
ECONDMIC GROWTH

Indigenous Efforts

o

Catapult would like to take this opportunity
to acknowledge and respect the traditional
territories of the Indigenous and Inuit
peoples and Metis Nations who have
inhabited the lands surrounding the current
facilities owned and operated by the
Corporation. These include Doig River First
Nations, Blueberry River First Nations,
Halfway River First Nations, and Saulteau
First Nations in British Columbia and
Alexander First Nations, Sucker Creek First
Nations, Driftpile First Nations, and
Sturgeon Lake Cree Nation in Alberta.

We strive for peaceful and cooperative co-

habitation of the lands on which we operate.

As of yet, no complaints have been
submitted from our neighboring First
Nations.

Catapult supports and continues to
participate in local fund-raising events and
traditional practices and teaching events
offered in the regions we operate. Our
continuous commitment to engaging and
diversifying with our ndigenous partners
remains a core part of Catapult operations.

Throughout the year, $14,617 was invested
in regional Indigenous contractors. In
addition, in a highlight of Catapult's
commitment to our indigenous partners,
Catapult started an exciting new contract
with Kanaskiy Services Ltd. from Swan
River First Nations. This change in waste
management providers is a important move
towards a more diverse indigenous
contractor portfolio.
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Human Resources

2022 highlighted a heightened value for
Human Resources (HR) and external
support and/or resources to ensure the
wellbeing of all our staff and their families.

Employee Experience

Catapult recognizes employees have
different commitments and may need
different resources. A company wide
Organizational Health and Effectiveness
survey was undertaken to try and
understand employee’s wellbeing both
physically and mentally and how the
company was viewed by employees. The
results were reviewed and key areas such as
vision and compensation were highlighted.

Catapult’s 24/7/365 “Speak Up” Ethics &
Compliance Hotline (1-866-906-7407) is
alsoin effect if employees feel there is an
issue regarding code of conduct or ethics
regardless of position.

Employee Training

Catapult allows and encourages $2,000 per year per employee for training and
education. In 2022, each employee spent an average of 10.6 hours in training,
with Catapult investing a total of $21,069 into their employees development.
This includes computer skills, safety training, and programs to advance
industry knowledge.

CATAPULT ENVIRONMENTAL INC. ——  ESG REPORT 2022
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Employee Diversity

Catapult recognizes diversity in employees is of the utmost importance. Diversity is
beneficial to our organization and can enhance our business performance. At Catapult,
Diversity, Equity, Inclusion and Belonging (DEIB) is encouraged and supported by hiring
practices, employee education, and our corporate polices. Throughout our 23 employees
we have 22% females (5 female, 18 males) with an average age of 39.

Catapult also has a wide range of employee ages. The largest amount of employees (48%)
fall within the category of 30-40 years old, with the rest split throughout 20-30 and
greater than 40. _.

Age Diversity
17% 13%
9%
13%
48%

@ 20-30 @ 30-40 40-50
B 50-60 [ 60-70

Team Catapult
Our people is what makes Catapult unique. Investing
Gender Diversity and listening to our valued employees ensures
alignment with our corporate culture and core
N values. Employee engagement and support

continues to be paramount to ensuring the mental
health of our employees.

We encouraged a return to office, offered additional
flexibility to ensure continued involvement, and
ensured all employees were engaged daily. We
initiated group learning events to enhance our
skillsets and offer the opportunity to learn and grow
together as a team.

B Females [ Males

28
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Our Executive Team and Governing Structure

Board of Directors

Daniel O'Byrne
CEO & President

James Bonyai
CFO

I Gaetan Gobeil
VP Operations

David Huggins
VP Finance

30
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Board of Directors

Michael M. Shaw retired as managing director of Global
Enterprises ATCO Group in 2009 after a 30 year career. Michael
is currently a Director of Catapult Environmental, Aviva Canada
Inc, and ITC Construction Group.

Daniel O'Byrne has held the role of President and Chief Executive
Officer of the Corporation from December 2020 to present. From
June 2020 to November 2020, he was President and Chief
Executive Officer of Modern Resources Inc. From February 2016
to June 2020 he was Chief Executive Officer of Primavera
Resources Corp.

Rob Cook joined ARC Financial in 2000 and currently holds the
role of Managing Director. In addition to Catapult Environmental,
Rob also represents ARC on the boards of KANATA Energy Group
Ltd. and Longshore Resources Ltd.

Ken Truscott held the role of President, and Chief Executive
Officer of the Corporation from January 2020 to December 2020.
Prior to this, from January 2012 until March 2018, he held the
role of Senior Vice President, Land and Business Development
with Crew Energy Inc.

Peter Christopher joined ARC Financial in 2009 and currently has
held the role of Senior Vice-President, since 2020.

Heather Culbert has held senior management positions at Cody
Energy, Suncor and for clients of her own IT Management
Consulting firm over her 27 years in the oil and gas sector. Heather
also serves on the Board of Export Devlopment Canada, Board of
Fraser Institute, Board Ready Women and Axis Connects.
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Board Composition

Catapult's Board of Directors is comprised of 6
board members who bring a wealth of knowledge
and experience in the oil and gas industry. With the
recent addition of Heather Culbert, insight into
ESG has also been acquired. Catapult aims to
continue to enhance and diversify the members
and skills on our Board.

Both the Audit and Compensation committees are
mandated for the board members.

CATAPULT ENVIRONMENTAL INC. ——  ESG REPORT 2022
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Board Experience and Expertise

Audit/ Compliance

Corporate
Governance/
Legal

Finance/ Treasury

Health & Safety

Environment

Human
Resources/
Compensation

Industrial
Experience

Project
Management,
Engineering &
Construction

Risk Management
Strategic
Development &

Implementation

Technology

v v v v
v v v
v v v v
v v v
v v
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Code of Conduct

Ethical conduct is rudiment to a successful
corporation. Catapult ensures that every

employee has read and understood each of the
below policies as it applies to them. Our Board

of Directors ensure we operate on the
principles of honesty, transparency, and
equality as outlined in Catapult’s Code of
Business Conduct and Ethics.

Social

Corporate Vacation

Health and Safety

Overtime Policy

Policy Policy
Hourly/ Shift Work , _
Vacation Policy Environmental Policy
Hourly/Shift Work Waste Management

Policy

Sick Leave and Leaves
of Absence Policy

Stakeholder Relations
Policy

Fitness for Duty Policy

Aboriginal Relations
Policy

Respectful Workplace
Policy

Vehicle Policy

Progressive Discipline

Branding Policy

Program Policy

Policy
Personal Protective
Whistleblower Policy Equipment (PPE)
Policy
Employee Assistance Preventative

Maintenance Policy

Emergency
Management Policy

Incident Management
Policy

Inspection Policy

Orientation and
Training Policy

Safe Work Policy

Drug and Alcohol Policy

Flexible Work Policy

Asset Integrity
Statement

Governance Glossary Data

Accountability and Transparency

In addition to the internal
compliance audits Catapult
conducts annually at all our
facilities, the company has also
been subject to multiple
external audits. Two external
audits were conducted at Fox 2
in 2022, an AER Waste
Receiver Audit and Chevron
Third-Party Waste
Stewardship Audit. We also
had one external audit at
Berland in 2022, an AER
Compliance Inspection on our
facility and associated disposal
wells.

Our Tower Facility in BC had a
BCER Integrity Management
Program Audit in 2022
assessing our Pipeline and
Facility Integrity Programs.

34
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Industry Memberships Our Stakeholders
Alberta Construction Safety
. Stakeholders Key Areas
Alberta Oilfield Treatment and E tI_Engca:gement. f
Disposal Association (AOTDA) xecutive Lommunication
Employees Safety
Association of Professional Training & Development
Engineers and Geoscientists of Transparency
Alberta (APEGA) Board of Directors
_ Compensation
Calgary Women in Energy (CWIE) ESG Reporting

Shareholders

, - Financial & Operational
Canadian Association of Petroleum

Performance
Producers (CAPP) Transparency
Chartered Professional Accounts Community Investment &
(CPA) Support
Communities Environmental Performance
ComplyWorks Ltd Local Procurement

Local Engagement

Public Safety
Community Investment &

Energy Safety Canada (ESC)

. o Support
Environmental Careers Organization . Environmental Performance
of Canada (ECO Canada) Aboriginal Mindful of Treaty/Indigenous
Communities )
Rights
ISNetworld® Respectful Engagement &
Consultation
Petroleum Services Association of Compliance
Canada (PSAC) Government & Engagement
Regulator Environmental Stewardshi
Society of Petroleum Engineers Bgoudies y v Influencew P
(SPE) Market Access
Western Canadian Spill Services
(WCSS) Financial Performance
Suppliers & Local Procurement
Young Women in Energy (YWE) Contractors Procurement Engagement

Safety Performance

35
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Shareholder Rights

Catapult recognizes that our social
license to operate is granted by our
stakeholders which are directly or
indirectly affected by our
operations. We believe in building
trust and collaborative relationships
with all stakeholders and that is why
we aim our efforts in addressing
focus on areas and key topics
specific to the diverse needs of our
stakeholders.

Being a responsible operator
includes understanding and
implementing the following
responsibilities: Environmental,
Human Rights, Philanthropic and
Economic.

Data Privacy and
Cybersecurity

Catapult understands the
importance of protecting our
information and services. We have
undertaken multiple steps to
strengthen our security and the
reliability of our system. Catapult
employees are required to take
cybersecurity awareness training to
educate our employees on phishing
and possible cyber threats to our
company.

CATAPULT ENVIRONMENTAL INC. —
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Supply Chain

In 2022 our HSE Team enhanced our
Contractor Qualification requirements to
ensure our corporate values are met or

exceeded, when working with or for Catapult.

Incorporating our Contractor Management
Standard during our contractor selection
ensures that our contractors perform their
work in a safe, efficient, and cost-effective
manner; and that people, the environment,
assets, and Catapult’s reputation are
protected from harm.

Further enhancements were also
completed on our evaluation program to
ensure we are choosing the best possible fit
for work.

Incorporating a highlight on reliable local
suppliers is an essential factor to ensure
that we are doing our part in supporting the
communities we work and live in.

ESG REPORT 2022
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Glossary
Acronyms
AER Alberta Energy Regulator LTIF Lost Time Injury Frequency Rate
CH# Methane LTIR Lost Time Injury Rate
CO? Carbon Dioxide mg/I Milligrams per liter
COR Certificate of Recognition N20 Nitrous Oxide
CO% Carbon Dioxide Equivalent OMS Operating Management System
DEIB Diversity, EBqU|ty, !nclu3|on and opm Parts per million
elonging
ESG Environmental, Social and RNG Renewable Natural Gas
Governance
ERP Emergency Response Plan RPAS  Remotely Piloted Aircraft System(s)
GHG Greenhouse Gas SDGs Sustainable Development Goals
GJ Gigajoules TRIE Total R?:cordable Incident
requency
GRI Global Reporting Initiative TRIR Total Recordable Incident Rate
GWP Global Warming Potential VFD Variable Frequency Drive
HR Human Resources VOCs Volatile Organic Compounds
KPI Key Performance Indicator

37
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Alternative Water - Typically, non-potable,
saline ground water, wastewater and/or
recycled hydraulic fracturing water.

Blanket Gas - A gas phase (natural gas),
introduced into a vessel above the liquid
phase to prevent contamination of the
liquid, reduce hazard of detonation, or to
exert pressure on a liquid.

Brackish Water - Saline water that has a
TDS greater than 4,000 mg/| (ppm).

Carbon-Equivalent - The universal unit of
measurement to indicate the global
warming potential (GWP) of each of the
six greenhouse gases, expressed in terms
of the GWP of one unit of carbon dioxide.
Expressing all GHGs in terms of tonnes of
CO?% allows the different gases to be
aggregated.

Carbon Neutrality - Achieving net-zero
carbon emissions where the sum of GHGs
(CO?%) produced is offset by carbon
credits.

Complex - A facility or facilities, pipeline
network, infrastructure, and associated
appurtenances.

Social

Governance Glossary Data

Direct Emissions - Emissions from sources
that are owned or controlled by the
reporting organization.

Emissions - The release of a substance
(e.g., greenhouse gases) into the
atmosphere. Emissions occur both
through natural processes and because of
human activities.

Emission Factor - A factor allowing GHG
emissions to be estimated from a unit of
available activity data (e.g., tonnes of fuel
consumed, tonnes of product purchased)
and absolute GHG emissions.

Flared Gas - Total volume (or mass) of
hydrocarbons directed to an operational
flare system, where the hydrocarbons are
consumed through combustion (i.e.,
Blanket Gas).

Freshwater - Defined as naturally
occurring non-saline surface water and/or
non-brackish groundwater, with a typical
TDS of up to 4,000 mg/I (ppm).

Fugitive Emissions - The unintended or
incidental release of GHGs from the
transmission, processing, storage, use, or
transportation of fossil fuels, GHGs, other
substances.

38
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Global Warming Potential - A measure of
how much energy one ton of an
atmospheric gas will absorb over a specific
period relative to one ton of CO*. GWP is
how much heat a greenhouse gas traps in
the atmosphere compared to carbon
dioxide.

Global Reporting Initiative - An
international initiative that has developed
sustainability reporting framework for
organizations to measure and report on
their economic, environmental, and social
performance.

Greenhouse Gases (GHGs) - Greenhouse
gases include a wide variety of gases that
trap heat near the earth’s surface, slowing
its escape out of the atmosphere. GHGs
include carbon dioxide, methane, nitrous
oxide, water vapour and other gases.
While GHGs occur naturally in the
atmosphere, human activities also result in
additional GHG emissions.

Indirect Emissions - Emissions that are a
consequence of the activities of the
reporting organization but occur at
sources owned or controlled by another
organization.

LTIF - Lost Time Injury Frequency (Lost
Time x 200,000) / # of man hours worked.

CATAPULT ENVIRONMENTAL INC.
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LTIR - The ratio of lost time injuries to hours
worked. The ratio is used to normalize the lost
time injuries and exposure hours back to how
many workers would get injured for every 100
workers over the course of one year.

Materiality - The term materiality is used within
a sustainability reporting context, where
materiality refers to the relevant importance of
economic, social, and environmental impacts on
our business and to our stakeholders and
determines the inclusion of primary topics
within our ESG report.

Scope 1 Emissions - Direct emissions from
owned or controlled sources.

Scope 2 Emissions - Indirect emissions from the
generation of purchased energy for our
operations.

Scope 3 Emissions - Indirect emissions (not
included in scope 2) that occur in the corporate
value chain of the reporting company.

TRIF - Total Recordable Injury Frequency
(Fatality + Lost Time + Restricted Work +

Medical Aid) x 200,000 / # of man hours
worked.

TRIR - The ratio of recordable injuries to hours
worked. The ratio is used to normalize the
recordable injuries and exposure hours back to
how many workers would get injured for every
100 workers over the course of the year. 39
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Comparative Performance Tables
Performance Measure Units 2022 2021 2020 2019
CORPORATE
Offices & Operating Locations:
Water Management Facilities / Complexes g 7 7 d d
Corporate Office # 1 1 1 1
Pipelines:
Mumber # 11 11 7 7
Length km 326 326 178 17.8
Fluid volume managed m? 805,045 409,533 441,641 553,987
Financial metrics:
Total revenue 000's 12,525 8,040 & 573 F.a74
Capital invested F000's 223510 12,400 1,434 2,324
ENVIRONMENT
GHG Emizsicns:
Direct:
Fuel -Scope 1 tCO:e 93 82 104 298
Fugitive (Venting/Flare) - Scope 1 tHo0ee 0.002 o4 151 471
Fropane - Scope 1 Ho0ee = &4 49 74
Indirect:
Electricity - Scope 2 tC0:e 2,369 1,760 1,654 1,804
Matural gas - Scope 2 tCO:e 0 ] 328 0
GHG Emizsions eliminated:
Direct: Fugitive (LDAR) - Scope 1 tHo0ee 0 264 320 MA,
Indirect: Driving & idling o 0:e 1,104 319 528 393
Crude oil recovered from waste m? 3,174 4 044 31467 14695
Fresh water use (internal) m? 217 219 185 125
Alternative water re-use m? ] 0 ] 228
Ervironmental spills:
Repcrtable events 3 1 0 1 &
Volume (reportable) released m? 0.2 0 15 &8
Release impacting environmental receptors g 0 0 0 0
Waste generated:
Salids (Landfill) tonnes 17.37 21.61 33 1,032
Salids (Landfill - Domestic) tonnes a7 10.67 MEA MAA
Liguids/Sludge (Waste Plant) m? 26715 118.5 749 1,772

CATAPULT ENVIRONMENTAL INC. ——  ESG REPORT 2022
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Performance Measure Units 2022 2021 2020 2019
ENERGY CONSUMPTION
Indirect Electricity KWh 4,323,741 3,808,119 2,989,813 3,292,620
Indirect Electricity - CO; equivalent o e 2,349 1,760 1,658 1,811
Wehicle Fleet:
Driving distance krm 147,873 181,544 248,724 268,638
GHG emissions 0. 95 g2 &4 Q0
Fuel consumed liters 40 894 34,6245 43 585 125,350
Energy consumed in operations:
Flare & blanket gas m? 0o 0 1469 255 29
Fropane liters 38318 12,200 31,730 48,033
HEALTH AND SAFETY
Fatalities & 0 0 0 0
Lost Time Injury Freguency Rate LTIFR ] ] 0 0
Total Recordable Injury Frequency Rate TRIFE 0 0 0 0
Wotor Vehicle Incident Rate MVIR o a0 0 ]
Days Away/Restricted or Transfers DART 0 ] 0 ]
PEOPLE
Employees (FT):
Total 8 23 31 35 43
Female # - & 10
Male # 18 27 29 33
Contractor(s) # 2 1 1
Additions & 1 2 9
Turnover - voluntary # - - 14
Age - average YEAIS 39 34 34 33
Education & training investment $000's 521 524 18 MA
COMMUNITY INVESTMENT & ENGAGEMENT
Local community investment $000's 1,037 2,408 1,584 1,010
Organizations supported S000's 6.7 1 2 3.0
Wolunteer hours # 0 0 0 i3
GOVERNANCE
Board of Directors:
Total members # &
Independent # 3 2 2 2
Fermnale # 1
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Our Forward Thinking

As we look forward in ESG reporting, Catapult has incorporated and will expand the links
below for material topics for the oil and gas sector.

At Catapult looking forward means assessing ESG markets, diversifying our operations, and
investing in water re-use infrastructure. By doing so, we ensure longevity, strengthening our
commitments and investing in opportunities that align with our core values.

Topic 11.1 GHG Emissions

Topic 11.2 Cimate adaptation,
resilience, and transition . = © ° B

Topic 11.3 Air emissions @

Topic 11.4 Biodiversity ®
Topic 11.5 Waste &
Topic 11.6 Water and effluents ]

Topic 11.7 Closure and rehabilitation © @
Topic 11.8 Asset integnty and critical

incident management

Topic 11.9 Occupational health and ®

satety

Topic 11.10 Employment practices e e o @ @
Topic 11.11 Non-discnmination and > s ® ® =
equal opportunity

Topic 11.12 Forced labor and modem
slavery

Topic 11.13 Freedom of association ® °
and collective bargaining

Topic 11.14 Economic impacts

Topic 11.15 Local communities

Topic 11.16 Land and resource nghts

Topic 11.17 Rights of indigenous
peoples

Topic 11.18 Conflict and security

Topic 11.19 Anti-competitive behavior

Topic 11.20 Anti-corruption ®
Topic 11.21 Payments to governments @

Topic 11.22 Public policy
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Our Step-Down Emission Methodology to GHG Net-Zero Targets

Catapult’'s commitment to reduce and/or displace trucks off the road will continue as a
priority. Pipeline connections has clearly been identified as primary reduction method in
decreasing GHG emissions, while ensuring viable oil and gas exploration and production in
Western Canada. As we move forward, energy transition and technology investment begin to
emerge as the leading factors to achieve our goal of net-zero Scope 1 & Scope 2 GHG
emissions by 2050.

2022-2025

Continue with our Fugitive
Emissions LDAR program(s), 2025-2030
reducing methane emissions

Continue assessing energy
alternatives at our Complexes
and Alberta’s ERA and/or
TIER Program(s)

Implementing digital systems
to reduce paperwork and
energy

Enhance/Expand RNG
production and available 2030-2050
markets

Increase water re-use and Achieve & verify net-zero
alternative water utilization emissions

Continue with our Fugitive
Emissions LDAR program(s),
reducing methane emissions

Investing in Renewable
Natural Gas (RNG) production

Assess Carbon Capture &
Storage Projects (CSS)

Assess & transition our fleet
transport units to alternative
fuels (Renewable Fuel

GHG Offset Carbon (Carbon
Credits) — Canadian Carbon
Offset Program

Re-investing in our facilities

Standard)
: : Evaluate & enhance our Adapting to climate change
Energy consumption reduction .. ) L
emission reduction programs objectives

Integrate Sustainability Continued alternative ener Leveraging technology for
Accounting Standards Board source evaluations 9y equipment & energy
(SASB) Standard’s transitions
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Reference Material

Comprehensive GRI Standards Reporting Principles and Framework

Catapult incorporates the Global Reporting Initiatives Sustainability Standards (GRI
Standards) to develop the principles of our 2022 ESG report, published on September
22,2023. Our reporting principles consist of the following GRI Reporting Principles:

« Stakeholder Inclusiveness
« Sustainability Context

« Materiality

« Completeness

This report has been prepared in accordance with the GRI Standards: Core option.
All financial references are stated in Canadian Funds.

References:

» 2018 B.C. Methodological Guidance for Quantifying Greenhouse Gas Emissions
* Ministry of Environment and Climate Change Strategy

e Alberta Energy Regulator, Manual 015: Estimating Methane Emissions Dec. 16, 2020

¢ GRI, “Global Reporting Initiative,” Globalreporting.org, 2019. https://www.globalreporting.org

e “Home,” Energy Standards. https://www.energystandards.org

e United Nations, “The 17 Goals,” United Nations, 2023. https://sdgs.un.org/goals

e C.M.E. Group, “The 3 Main Types of Tanker Trucks | Clean Management,” Clean Management
Environmental Group, Inc. https://cleanmanagement.com/service/tankers/

e E.andC.C. Canada, “Emission Factors and Reference Values,” www.canada.ca, Jun. 08, 2022.
https://www.canada.ca/en/environment-climate-change/services/climate-change/pricing-
pollution-how-it-will-work/output-based-pricing-system/federal-greenhouse-gas-offset-
system/emission-factors-reference-values.html

e “Learn the facts: Emissions from your vehicle.” Available: https://natural-
resources.canada.ca/sites/www.nrcan.gc.ca/files/oee/pdf/transportation/fuel-efficient-
technologies/autosmart_factsheet_9_e.pdf

¢ N.R.Canada, “Fuel Efficiency Benchmarking in Canada’s Trucking Industry,” natural-
resources.canada.ca, Apr. 21, 2009. https://natural-
resources.canada.ca/energy/efficiency/transportation/commercial-vehicles/reports/7607
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Statement of use:

Catapult Environmental Inc. has reported the information cited in this GRI content index for
the pericd January 01 to December 31, 2022, with refarence to the Standards:

GRI 3, GRI 11, GRI 201, GRI 202, GRI 203, GRI 204. GRI 205, GRI 206, GRI 207, GRI 207, GRI
301, GRI 302, GRI 203, GRI 304, GRI 305, GR1 30&, GRI 307, GRI 308, GRI 401, GRI 403, GRI
404, GRI 405, GRI 404, GRI 407, GRI 410, GR1 4111412, GRI 413, GRI 414, GRI 415, GRI 414,
GRI 417, GRI 413

Catapult shall notify GRI of the use of the GRI Standards

GRI 1 used:

GRI 1: Foundation 2021

Applicable GRI Sector Stancdard(s):

GRI11: Cil and Gas Sector 2021

GRI
STANDARD/OTHER
SOURCE

DISCLOSURE

GRISECTOR
OMISSION STANDARD
LOCATION REF. NO.
REQUIREMENT(S)
OMITTED REASON EXPLAMATION

General Disclosures

GRI 2: General

: ~ 2.4: Organizational details. Fg 1.8%.10
Disclosures 2021 g

2.2: Entities included in tha
organization’s sustainability Pg 2
raporting.
2-3: Reporting period,
frequancy, and contact Pgz
point.
2.4: Raestatermnants of P
. . g <
information.
2.5: External assuranca. Fg 6.7
2.4: Activities, value chain
and othar businass Fg 30.24.35
ralationships.
2-7: Employeas. Pgzd. 4
2.B: Workers who are not -

Pg 41
employses.
2.%: Governance structura. Pg 30
2-10: Momination and
salaction of tha highest Pg 21.32

governance body.

2-11: Chair of the highas=t
governance body.

2.12: Role of the highaest

governance body in

Pg 31
owerseeing the =
managemant of impacts.

2.13: Dalegation of

responsibility for managing Pg 20
impacts.

2-14: Role of the highest

govarnance body in Pg 22.23
sustainability reporting.

2-15: Conflicts of interast. Pg 24
2-16: Communication of o an
critical concerns. =
2.17: Collactive

knowledgs of the highest Pg 23

governance body.
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2-18: Evaluation of the
parformance of the highsst g 21

govarnance body.

2-19: Resnumeraticn

policies.

2.20: Process to determing Frivate
. _ *an-Disclozura
renumaration. Corporation

Private
221 Annual total A
i ) N Man-Disclosure
compensation ratio. Corporation

2.23: Policy commitmiants. g 34

2-24; Embedding policy

commitmants.

2.25: Process to remadiate

negative impacts.

2.24: Machanism for
seeking advice and raising Pg 27.34

COnCRrms.

2.27: Compliance with

laws and regulations.

2.28: Mamberships -

associations,

2.29: Approach to -

stakaholder engagsmant.

2.3 Collactive bargaining

AgreRmants. Mt

Applicable

MATERIAL TOPICS

3-1: Process to determing o

SRl 3: Matarial matarial topics.

Topics 2021 " - "
3-Z: List of matarial topics. =

Ecomomic Performance

Disclosure 3-3:
Management of matarial
topics.

Additional Sector

Recommaendations:

»  Dascribe the
community
devalopmant
programs in

GRI 3 Matarizl placa that are 11.2.1

Topics intanded to Pg 11,23 11.141

enhance positiva 11.211

impacts for local

oM mUni s,

including the

approach to
provwiding
employmant,
procuremsnt,
and training

opportunities.

Disclosure 201.1: Diract
S5Rl 2017: Economic } 11.14.
wconomic value generatad 5, 1121

w
kJ
LA

[ ]

Parf 2014
srermancs = and distributad.

CATAPULT ENVIRONMENTAL INC. ——  ESG REPORT 2022



Introduction

Environmental

Social

Governance Glossary Data

Additional Sector

Recommendations:

*  Roport diract
wronomic valua
ganerated and
distributed
[EWG&D] by

project.

Disclosure 201-2: Financial

implications and athar rigks

Pg 21,35 11.2.2
and opportunitias dua to
climate changa.
201-3: Defined benafit Frivata Man.Disclosura
plan obligations and othar Company
ratirement plans.
Disclosure 201-4: Financial
assistance recaived from
the gowvernment.
Additional Sechor
Recommandation
For stata-owned
Mat
organizations (50E|: 11.21.3
Applicabla i
= Report the
financial
ralationship
batwean the
government snd
tha SOE.
Market Presence
_ . Disclosure 3.-3:
GRI 3: Matarial . - 11.111
; Managemant of matarial #g1d
Topics 2021 X 11.14.1
topics.
202-1: Ratios of standard
antry level wage by gender Frivate
_ Mon-Disclosure
comparad to local Company
GRI202: Markat minimum wags.
Prasenca 2016 Disclosure 202-2:
Froportion of seniar — 11.11.2
managemant hired fram - 11.14.3
the local community.
Indirect Economic Impacts
S | Diisclosure 3-3:
[ 3: tari I
e =renE Managemant of matarial Pg 11 11.14
Topics 2021 X
topics.
Disclosure 203-1:
Infrastructure investmants Pg a1 11.14.4
GRI 203 Indiract i
) and sarvice supported.
Economic Impacts - —
N Dizclozurs 203.2:
2014 - - B
significant indiract Pg 4 11.14.5
sConomic impacts,
Procuramant Practices
— | Disclozure 3-3:
[ 3z tari - 4
e =hana Managemant of matarial Pg 11 11.14.1
Topics 2021 X
topics.
GRI 204: Diisclosure 204-1:
Frocuremeant Froportion of spending on Pg 25.41 11.14.6
Practices 2016 local supplisrs.
Anti-Corruption
a1 W | Disclosure 3-3:
[ EH tari
S Managemant of matarial Pg 11,34 11.20

Topics

topics.
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Additional Sactar

Recommendations:

- Describa how
potential impacts
of corruption or
risks of
corruption are
managed in the
organizations
supply chain.

*  Dascriba the
whistlablowing
and othar
machanisms in
place for
individuals t=
raisa concerns

about carruption.

GRI 206: Anti-
corruption 2016

Disclosure 205-1:
Oparations assassed for
risks related to corruption.

205.-2: Communication
and training about anti-
corruption policies and

Pr DCDCI'—I ras.

205-3: Confirmad
incidants of corruption and
actions taken.

11.20.4

Additional Sector

Disclozures

Dascribe the approach to
contract ransparsncy
including:

+  whathar contracts
and licenses ara
mads publicly,
and, if so, whera
thay ara
published.

- if contract or
licenses are not
publicly availabla,
the reason for
this and actions
takan to maka
them public in

'.I'I = '.l.l1 ura.

11.20.5

List the organization's
banaficial ownars and
axplain how the
organization idantifies tha
banaficial ownars of
business partnars,
including joint venturas

and suppliars.

Pg 34,36

11-20.4

Anti-Competitive Behavior

GRI 3: Matarial

Topics

Disclosure 3-3:
Managemeant of matarial

wopics.

11191

GRI 206: Anti-
compeatitive Behavior
2014

Disclozure 2048-1: Lagal
actions for anti-compatitive
bahavior, anti-trust, and

monopoly practices.

Py 34

11192

Tax

48
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— | Disclozure 3-3:
[ EH tari

- _" hans Managemsent of matarial Fg 1 11211
Topics .
'.Ql:l!::-.

Mot
i _ Disclozure 207-1: licabl
GRI207: Tax 2017 Applicable- 11.21.4
Approach to taw
Mot tmxable

Mat
Disclosure 207-2: Tax =
govarnance, control, and Applicabla- 11.21.5
risk managemant. Mot taxable
Dizclozure 207-3: Mat
- -
Stakeholder angagement Applicabls. .

.ﬁl'ld I'i'l.al'lﬂal:“l'ﬁﬂll'lt Cr

concerns related to taw. Mot taxabla

Disclozure 207-4: Country-
by-country reporting.
Additional Sactor

Recommendations:

- Feporta
brazkdown of tha
payrmants to
QoVErmments
leviad at tha
project-level, by
project and tha
following
rEvENUE Streams
if applicabla:

Tha host

government’s

production
antithermant.

MNational state-owned

company production.

Foyalties

Dividends.

Bonusas {@.g. Mot

signature, discovary applicabls. 11.21.7

and production Mot =axzbla

bonuses.

License fees, rental

faas, entry fees; and

othar considerations
for licenses or

CONCEsSons.

Any other significant

paymants and matarial

benafits to
govarmmant.

*+  Report the value
of any thrazholds
that hawe been
applied and any
athar contaxtual
information
necessary to
undarstand how
the project-lavel
paymants to
governments

[=]=0=] rted have

baen complied.
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Additional Sectar

Disclosures

For oil and gas purchasad
fram the state, or from third
parties appointed by the
state to sall on their behalf,

report:

= Wolumes and
types of oil and
gas purchasad.

= Full namas of tha
buying antity and
the recipient of
tha payrmant.

+  Paymanis made

for the purchass.

Matarials

GRI 3 Matarial

Topics 2021

3-3: Management of

matarial topics

Py 11

301-1: Materials usad by

waight or volume

Pg 40,41

GRI 301: Materials
20148

301-2: Recycled input

matarials used

Pg 40,41

301-3: Raeclaimed products
and thair packaging

matarials.

Mat

Applicable

Emergy

GRI 3: Matarial
Topics 2021

Disclosura 3-3:
Management of matarial

opics.

Pg 11

GRI 302: Enargy
20148

Dizclosure 302-1: Enargy
consumption within the

organization.

Pg 41

Disclosura 302-2: Enargy
consumption outside of the

organization.

Py 41

Dizclosure 302-3: Enargy

intansity.

Pg 41

302-4: Raduction of

enargy consumption.

Fg 41

302-5: Reductions in
enargy requirements of

products and services.

Fg 41

Water and Effluents

GRI 3 Matarial

Topics 2021

Disclosura 3-3:
Management of matarial

wopics.

Pg 11

KN

Disclosura 303-1:
Intaractions with watar as a

shared resource.

Fg 40

B2

303-2: Managemant of
watar discharge-clated

impacts.

Pg 40

6.3

303-3: Watar withdrawal.

Pg 40

B4

GRI 303 Water and
Effluants 2018

303-4: Water dischargs.
Additional Sectar

Recommendations:

- Report volume in
magalitars of
produced watar
and process
wastawatar

dischargad.

Fg 40
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*  Report the
concentration
{mg/L} of
hydrocarbons
dizchargad in
produced water
and processed

Wasiewatar.

303.5: Watar

consumption.

Fg 40

1188

Biodivarsity

GRI 3 Matarial

Topics

Disclosura 3-3:
Managemant of matarial

wmpics.

Pg 11

11.41

304-1: Operational sites
owned, leased, managed
in, or adjacent to,
protectad areas and areas
of high biodivarsity walus

Ci'.l'.':idn prote I:'.Gd wrSds,

Fg 10

11.4.2

GRI 304: Biodivarsity
2014

304-2: Significant impact
actiwities, products, and

sarvices on biodiversity.

Pyg 20

304-3: Habitats protected
or rastored.

Pyg 20

304-4: IUCH Raed List
spacies and national
consarvation list species
with habitats in areas

affected by operations.

Pyg 20

Emissions

GRI 3: Matarial

Topics 2021

Dizclosura 3-3:
Managemant of matarial

wopics.

Pg 11

GRI 305 Emissions
2018

Dizclosura 305-1: Diract
(Scope 1) GHG amissions.
Additional sector

T ?ql.li remants:

- Report the
parcantaga of
gross Direct
[Scops 1)GHG
emissions from
CHs

- Report the
breakdown of
qgross Direct
[Scops 1)GHG
emissions by type
af sourca
{sm=tionary
combustion,

process, fugitive).

Pg 15

11.1.5

Dizclosura 305-2: Enargy
indirect [Scope 2} GHG

amissions.

1116

Dizclosura 205-3: Cther
indirect [Scope 3} GHG

emissions.

11.1.7
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Dizclosure 305-4: GHS e
oA e g 13 1116
omissions intansity.

Disclosure 305-3:
Reduction of GHG Pg 14 11.2.3

emissions.

305-4: Emissions of orone-
. Mot Catapult doas not
c|=|:-|nt|n5| substances

) Spplicabla ganarats DS
(ODS). f 4

305-7: Mitrogen oxides N
Mot Catapult doss not

&

(M), sulphur oxides {Sox)

S . . ganarate MO
and othar significant air Applicable - .
o S0 Amissions
SIMEISSIOnS.

Describa the organization's
approach to public policy
devalopmant and lobbying
on climate changs,
including:

- The organization's
stance on
significant issuas
related to climata
change that are the
focus of its
participation in
public policy
develop and
lobbying, and any
differances
betwean thasa
positions and its
stated F:-c|i:i=~:-.
goals, or othar
public positions.

- Whather itis a
member of, ar
contributas to, any Catapultis nat

Additional Sector represantative Mot irmmolvad in public

associations or 11.24

Disclosures Applicabla pelicy
committeas that development
participata in
public policy
developmant and
lobbying on
climata change
including:

o The
natura
of this
cantribu
tian.

o any
differan
=8
batwas
n tha
arganiz
ation
statad
policias,
goals,
or othar

public

position

CATAPULT ENVIRONMENTAL INC. ——  ESG REPORT 2022



Introduction Environmental Social Governance Glossary

Data

son
significa
ntissuss
ralated
to
climate
changs;
and tha
position
s of the
represa
niative
assorizti
ons ar
committ
aas,
Wasta
GRI 3: Matarial Disclozure 3.3 _ o 1151
; Managemsant of matarial Pg 1
Topics 2021 )
topics.
3D4-1: Waste generation
and significant wasta- Pg 17 1152
ralated impacts.
306-2: Managemsant of
significant waste-ralatad Pg 17 1153
Impacts.
3046-3: Waste generated.
Additional Sector
Recommendations:
+  When reporting
the composition
of the wasta
ganerated,
includa = Fg 40 11.5.4
brazkdown of the
following wasta
streams, il
applicable:
Drrilling Waste (Muds
and Cuttings)
GRI 306: Waste 2020 Scala and Sludges
Tailings
306-4: Waste divarted
from disposal.
Additional Sector
Recommendations:
+  When reporting
the composition
of the wast
generated,
includa =
breakdown of the | o 4 1155
following wasta °
streams, i
applicable:
o Drillin
o
Wasta
[Muds
and
Cuttin
5]
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o Scals
and
Shudg
as

o Tailing

306-5: Waste directed 1o
dizpasal.
Additional Sactar
Recommendations:

- When reporting

the composition

of the wasta

Relations 2014

=  Dascribe tha
approach to
engaging
workars in

RCI'\-’; nce :i'.

generated,
include a Fg 40 11.5.6
brazkdown of the
following wasta
streams, i
applicable:
Drrilling Waste (Muds
and Cuttings)
Scale and Sludges
Tailings
Supplier Environmantal Assessmant
GRI 3: Matarial 3-3: Management of Pg 11
Topics 2021 matarial topics. -
308-1: Mew suppliars that
ware screaned using Pg 35
GRI 308: Supplier environmaental criteria.
Environmental 308-2: Megative
Assassmant 2014 environmantal impacts in S
tha supply chain and =
actions taken.
Ermploymsant
o . Disclosure 3.3:
IJRI_": Matarial Managemant of matarial Fg 11 s
Topics 2021 topics. 11.11
Disclosura 401-1: MNaw
employee hires and Fg 41 1.1z
employes turnover.
Disclosure 401.2: Banafits
GRI 401: providad to full-tima
En-.plg:,-nmﬁ 2014 =r1|:|c,-=n:1|'|=t.ar=~ not Pg 28 11.10.3
providad to temporary or
part-tima employeas.
Dizclosure 401-3: Farantal Py 24, 28 11,104
leava. 11.11.3
Labour/Managemsant Relations
e . Dizclosura 3-3:
IJRI_": Matarial Managemsant of matarial Fg 11 .71
Topics 2021 topics. 11101
A02-1: Minimum notica
pariods regarding
operational changas.
Additional Sector
;jj:lh:ul}r?-';\.ﬂanag:mnnt Recammendatians: Mot refarancad in 11.7.2
the ESG raport 11.10.5
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significant
operational

C|1.il'l O=5.

Occupational Haalth and Safety

R . Disclosure 3-3:
GRI 3: Matarial

; Management of matarial Fg 11 1.7
Topics 2021

wopics.

GRI 403 Disclosure 403-1:
Ocoupational Health Ocoupational haalth and Pg 23,24 11.%.2

and Safaty 2018 safaty management systam.

Disclosure 403-2: Hazard
identification, risk Py 23,24 1193

assessment, and incidant

managemant.

Disclosure 403-3:
Ocoupational health Fg 24 11.%.4

SEIVices.

Disclosure 403-4: Workar
participation, con sultation,
and communication an Pg 24, 27 11.25
occupational health and

safaty.

Dizclosure 403-3: Workar
training on occupational Pg 27 11.9.4
health and safaty.

Disclosure 403-4:
Fromotion of workar Pg 24 11.%.7

haalth.

Disclosure 403-7:

Prawention and mitigation
of eecupational health and
o _ Pg 24 11.9.3
safety impacts directly
linkad by business

relationships.

Disclosure 403-8: Workars
covered by an occupational
health and safaty

management sysiEm.

Disclosure 403-: Work-
ralated injurias.
Disclozure 403-10: Waork-

ralatad ill health.

Training and Education

Disclozure 3-3:

GRI 3: Matarial 11.71

- _J =rans Management of matarial Fg 11

Topics 2021 . 1110
topics.

Dizclosure 404-1: Avarage
- 11106

hours of training par year Pg 27
. 11.11.4

par employas.

A04-2: Programs for
11.7.3

GRI4034: Training and transition assistance 11407
and Education 2014 programs.

A04-3: Percantage of

upgrading employes skills

employses receiving

027
regular performance and Fg 23
caresr devalopmant

revisws.

Diversity and Equal Opportunity
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GRI 3: Matarial

Disclosura 3-3:

Practices 2016

parsonnel trained in human

Applicabla

parsonnal

Managemant of matarial Fg 11 11111
Topics 2021
topics.
Disclosure 405-1: Divarsity
of governance boadies and Pg 24,32 11115
GRI 405: Diversity amployaes.
and Equal Disclosure 405-2: Ratio of
Opportunity 2014 basic salary and Pg 23,32 -
remunaration of woman
and man.
Hon-Discrimination
—— | Disclosura 3-3:
[ 3z tari
i Managemant of matarial Pell 11.11.1
Topics 2021
topics.
e Disclosure 406-1: Incidants
o .nn- of discrimination and Pg 28,32 11.11.7
Dizcrimination 2014 : )
corrective actions akan,
Freasdom of Association and Collective Bargaining
E M | Dizclosure 3-3:
L 3: tari
S A Management of matsrial Fg 1l 11.13.1
Topics 2021
wopics.
Disclosure 407-1:
GRI407: Fraedom of | Operations and supplisrs in Catapult is &
Association and which the right to fraedom 1071 Mot privataly cwned 11433
Collective Bargaining of association and Applicabla and oparatad T
2018 collactive bargaining may company.
be at risk.
Child Labour
GRI 3: Matarial 3-3: Management of Py 11
Topics 2021 matarial topics.
A08-1: Operations and - da Lal
GRI 408: Child suppliars at significant risk A0EA Mo ..:.1 .:J .'u;cur
; = t ards
Labour 201 & for incidants of child Applicabla s .r
labour Ragulations
Forced or Compulsory Labour
—— | Disclosura 3-3:
£ EH tari
- _-, e Managemant of matarial P11 1121
Topics 2021 )
topics.
Disclosure 409.1:
GRI 40%: Forced or Oparations and supplisrs ) Mot Canada Labour
Compulsory Labour at significant risk for 409-1 Anlicabl - 4 11.12.2
2014 incidants of forced or FRicable —eeE
compulsory labowr.
Sacurity Practices
Disclosura 3-3:
Managemant of matarial
topics.
Additional Sector Topics
+  List the locations
of operations in
GRI 3: Matarial areas of conflict. Mot Mo areas of 11184
Topics 2021 +  Describo the Applicable conflict
approach to
ensuring respect
for human righss
by public and
private security
providars,
Catapult does not
GRIA10: Security Dizclosura 410-1: Security Mot . I : -
! utilize security 11.18.2
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rigits p\'_'lu'.u."'a L=
procodiires

| Hights of Indigenous Peoples
Disclosune 3:3:
Maragemant of material

=  Describe the
COMITRINESY
davelopmaent
orograms that are
e nd ed bo
erharce pastive
mpacts for
'Idlﬂ-\'.'l'n'.llh'
a1
'Il\.ll.l\Jll'rC_l L=
approach to
DnTWeCing

?.:2 i':- Maserial Topics employmen, Pa 11 24 TRER
DO LMEMETL,
and traireng
OEpoTLnRIes.

- Describe the
approach of
ergadgirg with
'|dl._|-\'.'l'n'.llla'

ool es,
ncludirg

o thie arganzaticn

SEDE IO Brduns

enrgagement is

maanirgful.

How the organizaticn

SeCis 1o eraune

ind IS ML WOMEn

can participate safely

and -\'_'Lll.ll::ll.'ﬁlr

Disclomure 411.1: Incidents
ot wialations irsahsng
rgits of '|dlﬂl.'l'h'.'!.la'
GRIANT: Righis of
Indigenous -'I.'l'.lr.lll:'.- - Dwescribe the Fog 11,24 11.17.2
WA dentfied -
nciderts of
sialation
nvalvirg the
righis af
'|dl._|-\'_'l'n'.llla'
fartate [T
List the locations of
operations wherne
Addithonal Sector indigenous peoples ane Fg 10, 24 1L173
Discl osunes present or affected by
activities of the
organization.
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Report if the organizaton
hexs been invobved ina
process af secking free,
prior, ard irformed
consent (FPC) rom
indigenous peoples for any
ol the organization’s
activities, including, in each
[=1--H

L Whesther the
pracess has been
mirtua by
acoepied by the
argarization and
the atteced
'|IJI._|\'_'I'H'.IIJJ'
peoplies.

= ‘Whether an
agyroament has
DaBEN NEACN I,
and it sa, i the
DD METT 15
pablic 7l available.

R-\'.'l._||.|.:|:_'-':,l
] LianasrTa M

Mot inc uded in
this ESG report

11.17.4

Local Communitics

GR 3: Materal
Topics 2021

Dlisclcesvre 3-3:
Maragement of material
Lopics

At
Recomme

- Dwscribe the
approach to
e nbify
stafomhalders
within lacal
commureties and
o ergagindg with
them

L Lsttne

wuiinerable

argarization has

iz ntified within

acal

COMmMIMuUreies

+  Lstany collective
or individual
rights that the
argarization has
dentfied that are
of particular
carcer tor kacal
COMmMIMuUreies

- Describe the
approach to
argagirg with
wuinerable
SroLpES
'Il.||.d||'|lCJ

o it seEs b BrELne

mzaningful

engagement; and

Pg 25

11.15.1
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Flova it seiehes 1o eresunes
sate and equ table
li_ll\.""ldl.'l peirICipation

GRA13: Loca
Communities 201&

Discl osure 413-1:
Cipserarti ons with loca

COIMMLINITy ENgage ment,

P 25

sgnificant ac
|’.|l\.'l'.l.'l'||||:| MeEQaOyYe IMPeacis
onlocal commurities

Recommendations:

- Describe impacts
an the haahth of
ocal
COMMUreTiEs &5 a
st of
ERDOSUNE T
pollution caused
by Dperatians of
use of hazrardous
substanoes

Pg 35

Additional Sector
Disc] cmuires

Report the numiber and
type al grieyanoes from
local cammurities
identified, inchuding:

= Parcentage of the
grievances that
were addressed
ard resobed

Parcantage of the
grEvances thart were
resolved I:'||'_'l.|l._||'
remediation.

Mot
5.'.'1.|u.:||‘.|||.'

Mot included in
this ESG report

Zupplicr Social Assoss

mnt

GRI 3: Materia
Topics 2071

Diiscl ogure 3-3:
Maragement of maberial
e =

Pg 11

11.10.1
11121

GR414: Suppler

Sacial Azsessment

Disclogune 413-1: Mew
supplars that were
soreened using sodal
CrseTia

Mot
5.'.'1.|u.:||‘.|||.'

Contractars are
utilized based on
serdces offered
ard skills

11.10%
11.133

Disclosune 414:2; Negatve
social impacts inthe supply
chain and actiore taken.

Mot
5.'.'1.|u.:||‘.|||.'

Impacs ane not

AS5CEE0T

11109

Public Policy

GRI 3: Materia
Topics 2071

Disclosune 3:3:
Maragament of material

Recommendations:

s  Desoibethe
organization’s
Suareos o
signidicant issues
that are the focus
of itz particpation
In pUDsC |’.|\J|-\'.:,l
deselopment ard

PRll

Mot

5.'_'1_||Li|h||.'

Mot included in
this E5G report

11721
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lobbyirag; and arvy
differences
betessen these
positions and its
stated policies,
goals, or ather
public pesitions
*  Report whether the

organization & a
member of, or
contribuses to, any
representabve
ASEOCANONS ar
oomimittees that
paruciparbs
|'.||.L'||l\. p.“n’.:,'
development and
lobibyireg,
irec] ng:

The nature of this

contrbition

&ny ditference

benween the

arganization's stated
palicies, goals, or
ather |'.||.L'||l\. posRions
\'.II'I'aIﬂ'lIIIL:II'I'. IsSUes
refated to climate
change, and the
poasitons of the
representatie
associations of

O mimd Hises
GRIA15: Public Diisclosune 415-1: Palitical Mo 11323
Palicy 2014 contributicns Applicable e
Customer Health and
GR 3: Matarial 1.3 Managemert of Fa i1
Topics 2021 miarterial toplcs N
Disicl osure 414-1:
Agsesament af the health
ard safety impacts of
product ard serdon
Cabe ool es.
GRI 414 Customaer Addiional . Mot Catapult does nat
Health and Salety S § roduce ary 11,33
Recommendations: Applicable P !
Hé PR producs

&  Desccribe actions
taken ta improwe
product quality o
recuce air

Lyl 4=y N

Disclosure T4 Incidents
of narn-complianoes

concerring the heakh and Pg 41
saleby Impacts of pr oducts

aredl SETVICES

Marketing and Labeling

IGR I Material Topics 1.3 Managemert of Fa i1
2021 miarterial toplcs N
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GRIA1T: Maroeting
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